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WAGE SCA LE AND AGREEMENT
Dated as of 19
THIS AGREEMENT, made and entered into this______
day of----------------------------- 19______ by and between the
RETAIL CLERKS’ IN TE R N A TIO N AL PROTECTIVE 
A S S O C I A T I O N ,  through its authorized business agents
of Local No. 992 of the District of Salem, Oregon, hereinafter 
called the “ Association.”  and________________________________
hereinafter called the Retailer
W ITNESSETH:
WHEREAS the parties to this agreement are desirous of 
providing for the mutual protection and benefit of the Retailer 
and of the members of the Association as employees of the 
Retailer and to mutually advance the interest and well 
being of the Retailer and the members of the Association;
NOW, THEREFORE, in consideration of the mutual 
covenants and agreements hereinafter set forth and contained, 
it is hereby agreed by and between the parties hereto:
The Association agrees to furnish to the Retailer an 
appropriate official Union Store Card, th e  said card to  
be and continue always as the property of the Association 
and to be returned to the Association only upon the 
breach or termination of this agreement. The Retailer shall 
display said card in a prominent place in his store.
The Retailer agrees to employ and retain in employment 
only members of the Association or eligible persons who will 
become membeis of the Association within thirty days after 
the beginning of such employment, as hereinafter specified. 
All apprentices must have employment permit before going to 
work and pay a charge of Fifty ($.50) Cents therefor.
The Retailer further agrees to immediately discharge any 
employee who is suspended from the Association.
It is also agreed that the Retailer will not pay below the 
following schedule of wages:
1 To all persons having retail sales experience of less 
than one year, Eighteen ($18.00) Dollars per week.
2 To all clerks having not less than ope year, nor more 
than two years experience, not less than Twenty ($20.00) 
Dollars per week.
3 To all clerks having not less than two years experience’ 
nor more than three years experience, not less than Twen­
ty-two and 50-100ths ($22.50) Dollars per week.
4 To all clerks having three years or more experience, 
not less than Twenty-five ($25.00) Dollars per week.
5 In  bakeries, delicatessen and dairy product stores, 
women may be employed at wages as follows:
Apprentices, Thirteen and 50-100ths ($13.50) Dollars 
per week.
First year’s regular service, Fifteen Dollars ($15.00) 
per week.
Second year’s regular service, Sixteen ($16.00) D ollar 
per week.
Three year’s or more regular service, Twenty ($20.00) 
Dollars per week.
N
Women employed in grocery stores, as clerks, shall 
receive the same pay as above provided for by men.
All clerks employed by the same Retailer for a period 
of one year or longer shall be given a vacation of one 
■week with full pay during each twelve months period 
of employment.
It is further agreed that in the event, during the term of 
this contract, contracts shall be made and entered into between 
the Association and other dealers, at and in the vicinity of 
Salem, Oregon, engaged in the handling and sale, at retail, of 
food stuffs, and which other contracts shall provide for a lesser 
scale of pay than that herein specified, that the party of the 
second part hereto, herein designated as the “ Retailer” , shall 
have the advantage of such lesser wage scale, and in the event 
of the making of any such contract thereupon the wage scale 
provided for in this instrument shall be deemed to be altered 
and changed in conformity with such lesser items of minimum 
wages provided in such other contract or agreement.
It is also understood and agreed that the length of service 
of any employee shall be ascertained by the actual length of 
time that such employee has been in the employ of the respect­
ive member of the Retailer by whom employed on June 1, 
1937; to that end each Retailer shall furnish the Association a 
list of the employees of the Retailer on said date and the length 
of time that such employees have been in said employment.
It is agreed that all part time employees are to receive not 
less than the minimum wage per week provided for employees 
of like experience, as above indicated.
And it is further agreed that any emplo37ee working more 
than eighteen (18) hours per week must be a member of [the 
Association; and any employees working eighteen (18) hours 
or less must have a permit issued by the Association.
It is agreed that a person, until he has had twelve months 
experience at selling as a retail clerk, shall be designated an 
apprentice; that one having had more than twelve months 
experience in retail selling is called a clerk; that the Retailer 
shall have the privilege of hiring apprentices; that such appren­
tices so employed shall apply to the Union for membership 
within one month from the date of their said employment.
The Retailer agrees not to employ more than one appren­
tice to four full time clerks, and after one apprentice shall have 
been employed an additional apprentice may be employed for 
every three additional full time clerks; provided, however, 
that no place of business shall be limited to less than one 
apprentice irrespective of the number of other employees.
It is agreed that a shift of employment must not be split 
and each emploj^ee must have at least one hour of free time in 
which to eat lunch. Nine hours, for men, constitute a day’s 
work; fifty-four hours, in a week’s work. For women, eight 
hours constitute a day’s work and forty-four hours a week’s 
work.
The Retailer agrees to pay time and one-half for all work 
performed on Sunday and double time for all holidays herein­
after designated, as follows, to-wit: New Years Day, Deco­
ration Day, Fourth of July, Labor Day, Armistice Day, 
Thanksgiving day, and Christmas Day. All overtime must be 
by cash remuneration.
It is understood that no employee receiving a higher rate 
or scale of pay at the time of the signing of this agreement 
shall suffer any reduction in wages or increase in hours due to 
the fact that this agreement has been entered into between the 
parties.
It is agreed that where meat is kept for sale by the Retailer 
operating a meat counter in his grocery store, and which 
Retailer does not employ a full-time meatcutter and which 
said Retailer shall have a force of over one employee other 
than persons of the family of the Retailer, the regular sales 
force of the member may wait on customers of such meat 
counter. I f  a full-time meatcutter is employed, this provision 
shall not be operative.
It is contemplated hereby that it will be necessary from 
time to time for the Retailer to take inventories in the usual 
course of business and for that purpose the employees may be 
required to work additional time, not exceeding in all twenty- 
four (24) hours in any year, and no additional pay or compen­
sation shall be paid or rendered for such work in taking inven­
tory. Inventories may be taken Sundays or holidays if  the
Retailer shall consider such course necessary.
I f  no clerks are employed by the Retailer, said Retailer 
shall comply with section number four (4) of the Retail Clerks’ 
International Protective Association Constitution and pursu­
ant to the same, become a non-active member of Local No. 992 
of the District of Salem, Oregon.
The Association agrees to advise all local union organiza­
tions of the Salem District, through the Central Labor Council 
of Salem, Oregon, that the Retailer has signed this agreement 
and thereby recognizes union labor.
The Association agrees that it will not call a strike in sym­
pathy with any other union unless such strike be sanctioned 
by the Central Labor Council of Salem, Oregon, and will not 
call a strike of the members of its own organization without 
the approval of the Central Labor Council of Salem, Oregon.
It is further understood and agreed that any dispute that 
may arise as to the true interpretation of this agreement or any
In the Presence of:
appeal from a discharge shall be submitted to a committee 
consisting of one person representing the Retailer and one 
representing the Union; and if they cannot agree, the two 
chosen representatives shall select a third disinterested party 
within one week. The findings of this board shall be binding 
on both parties to this agreement. It is further understood 
that the duly authorized representatives of Local No. 992 
shall have authority in behalf of the Union to enforce the terms 
of this agreement.
Store managers of the Retailer shall be exempt from the 
provisions of this contract as to hours of employment, wage 
schedules and overtime.
This agreement shall continue in full force and effect for a 
period of not less than one year and until a new agreement 
shall be negotiated.
IN  W ITNESS WHEREOF, the parties have hereunto 
appropriately executed this instrument the day and date first 
above written.
R E TA IL  CLERKS’ IN TE R N A TIO N A L PROTECTIVE 
ASSOCIATION, LOCAL NO. 992
By ------------------------- ----------- ----------- -------- ........ ........ .
Bv
Retailer
MEMORANDUM
It is agreed that the clause applying 
to vacations with pay is null and void, 
and no part of this contract.
The following revisions are mutually 
agreed upon:
1 Women employed in grocery stores 
as clerks shall receive the same pay per 
hour as provided for men, and shall be 
paid on the hourly basis for a forty-four- 
hour week.
2 The Retailer agrees to employ and 
retain in employment only members of 
the Association or PERSONS who will 
become members of the Association with­
in thirty (30) days after beginning em­
ployment, as hereinafter provided.
3 In the clause pertaining to appren­
tices the words “ or fraction thereof”  
shall be added after the words “ three 
additional full-time clerks.”
4 This agreement shall continue in 
full force from the date of signing until 
June 1st, 1939 and shall be continued on 
for one year from that date; provided, 
however, that either party may open this 
agreement for discussion and revision on 
the first day of June, 1939, upon written 
notice by either party not less than 30 
days prihrJffr JTi'ne 1st, 1939.
IICOND REQUEST
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
Wash in g to n  September 18, 1939
Mr. Elvin Thomas, Secretary 
Retail Clerks' I n t ' l  Protective ^ss'n #992 
288 IN. M iller Street 
Salem, Oregon
Dear Mr. Thomas:
We have in our f i le s  a copy o f your agreement with the Marion 
County Food Dealers Association, Inc. and other employers which have 
expired.
In order to keep our f i le s  o f union agreements up to date, I 
should be gratefu l i f  you could conveniently send us a copy o f your 
new agreement, i f  you now have an agreement in force. We shall be 
glad to type a duplicate and promptly return the orig in a l i f  you 
have only one copy availab le. I f  you so indicate, we shall keep 
the id en tity  o f the agreement con fiden tia l, using the material only 
fo r general information, in  such a way as not to reveal the name o f 
the union.
We shall be very gratefu l fo r your assistance. The enclosed 
envelope fo r  your reply requires no postage. I f  we can furnish you 
information at any time, please le t  me know.
Enc.
Very tru ly yours,
Isador Lubin
Commissioner o f Labor S ta tis tics
Name o f company or employers' association signing the agreement
( i f  more than one employer, please l i s t  on reverse side)
Number o f companies covered by agreement _________5J2_________________
Number o f union members working under terms o f agreement 125____
Number o f non-members working under terms o f agreement n o _____
Branches o f trade covered •»—-1 i-et fc.il
Date renewed ° ~~ -  ' ~ -____ Date o f expiration u -'ne 1
Please check here i f  you wish the agreement returned _______________
I f  you cannot send a copy o f your new agreement, please note (on the 
reverse side o f this le t t e r )  any changes from your previous agreement.
I t  sfiould "be understood that th is  contract is  somewhat varied 
*ag to wage scale in R e ta il trades other than food stores.
The varia tion  is  not, however, great enough to warrant l is t in g  
separatly fo r  your information other than to say that in  some 
trades the scale starts at £ 13.50 ^er week fo r  women. In  . ome 
erodes i t  runs ~s ..igh- :.s C 27.50 fo r  men. Other than the scale 
the same, contract applies to a l l  trades.
Please note that the Secretary has keen changed and likew ise 
the addess and a l l  future correspondence should ke mailed to
Kenneth Frad, Secretary Labor Temple 259 Court St Salem Oreg
